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Pfa clxl

3ft <1l^lsil ^TSTH feclKloAlcl’^IT (f$T^f) SjfapNH, W
^ich :-'A'tdD-<diy11/snwr/ /^o?ft■hi$<mi<mi 4wh

(f^f) ^oox (^H ^oox ^TT H^KI^ srf^pNH shHIMi ^Y) ^FT
 

37fiiRq^|-eqi ^FT ^TT W-(ST) sjtSI^H^WRT3dl^<^l 3Tf^KF^T 
W 3ft Klt^T WIH Rl^Kloqei^TT, (f$T^f) oq^iMH TTfacffa 
?T4RSlf^R STT^rT. rl^nfF, 3ft 'Hli«l[«ll fei'cFdo^W *$■'

 
WW -Hpldl ^FFT cK?I Uftrft qil4<d 3Jlt. FT.^^T ^THRFT, <S-s4ld 3ilvil«IK ^t 
Wf ^FfeTd 'MiF4<+)I 5hHi<fc 'U/RoR^ fa°^crl slkrDijeM OTN? 6V9ok9/^o^ 

 
ftoWWX XWt fe<A<rMI fd^l-cqi 3H1FTT^ 71^4 wfr ?ft HT^TW

qi-c^| ■fg^JF t^pn-eqi 3i?Ffa cfcR’JO Sjf^FTT, F3-^ ^TT R'M<t4l
O ’ -O

o^rawnn ufadl, f$rff -
: ' ■STTcRi

-0^/0?/?0^

=h<ioi F^t?rRiR’MH ^ft?r 3f^.
'O

(^) .^T fclR'MH Id I Ch Roc arf^PtcTT, (^c| ly^i) ftf^FT, ?o^ 3Ft Id

4^T.
(?)^lT^^II^HIg1i\^FFfr fedichlMUHH 3iFdld 4did.

?. odi^i :-
 FT RR’MHId FW 3t4 3Ftaft?T F^HcR, -

  
(Fl) “SrftRqH” 3ft fodK1c<ld^-TT (Rl4I) ^ooX.

  
(FH 3ooY^Tq$|<j<£ ajfafaqH ^X)  

(TF) “F^SF Filddild 3TfFc|-)l(l” J-S'Ji^ SjfFRqHKfld
  

ftsf chi4cM<l atf^Firtt;
(F) “hRJI” FFFT 3t4 3ft ■HI^'MI'MI WTFT fFWa^FFFT FT^ft 3TfFfFFWFT F^FT  

3FF4F<ftFFFFFTF3ilRrrfl ©FFFFTFF<1^141. 
  (F) “WFynfFFFft” FTFT 3T4FTeF F|4fi<1 stfFFnft. 

  
. (T) ‘;M^cTl” FFFT 3^4 'tfifdRlFi f4^l4)dl41 ■WldchFF4t

(FT) ‘FTFR5’ T^U|^ h'SKI^FIFTH.
(3) “WcTVft^T” FTFT3T44tWFTFT WITH fFFF^FoFF^FT, fFI^f Flft ^d< ^FF:^H

fenr FFI FFtFHT^ fHFHH F^uqid 3F^?FT F7FFTT STfHFHTOTt ^FIFT 3il4fJl
nd^TT, 3FTT 341^.

(F) tefHF^FlfnTft” FFFT 3j4 ?ft ’UTfFTFT WITH iFFFWFWIT, tFI^f (Ff4^FBft f4fi- 
FTHT ?nn^3FT^FFT ^4 FTWT d<ddl) t^FFH, ? o FT [4Rqn 17^ I nMFFH -FF>
Wt HHH FPFFFT 3F^?ft ^Flft fHF£ ^fndt WT STlt.

7 t.
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13. ^^-oilT^IT^Rff

jcdljofl W<rMI 3J#c^T 3<fapN*< .^T^T cqi<3l^l WW
3U<^rl fWT4r^IT d<d^t, "d^ 3ll<id 3difa| 3di^T 3diRl^WRT 341^Idl

 
%, Rfa-qq 3 TJ^tW<r*4l Mdldfe ^3-^1 ,Hd‘H?d cdP^ycfid.

X. ciqln^Uf:- 

■ ; (1^) PbHM 
 

^R3|HI<*^ srf 
(^tyT) 37f%|chdd ^T

^nft. di^ld 341^^1 ^IlfsuJld 
  

 cfrVRJI-om 3T^r^IT fddi^lH 3^3Ud7?fW' «b4t 
  

- ^TT WdMfd ^Tlft ch<u’HI<r 34lR<^IT 'dlR<lcfld HHd
    

 y^HIch^ 3rf ch<u^|-ud| 34^<-c<|| Rdfcbl'H, M«44jt o^fdfv+d 3RT 
    
3teiWr 3^?ftF 3Tfe cRt^r m^iM^ 

.-uiddiJwkSl

•a. ffaluicfr 3{ifdT:-
Mdldto Plycfl44l^ 3^c4l<R-

 (^) ^3rf^ri^^feMd41 ftcii 3RT1<; 
pk)

 (cfa) TTJ^-^I-mZI mIXSTT 3«W W<rft 34<4l^n.
t

St. '-iMdSn^ffa chWJ^ft:- -
PlPl^q'3 H*K l-ldld< dmR^HIfii^ R^dl ^u^ld 3Tf^^4T d^ddKl-tdl JI

w^r tefM vd^fw w^n^rr fewif
 ■?!’HfPTrfMn- ohHloT^MT^ftcT 

   
(^■chldl4^ W W Mnf ^Jt ^TW M C< M 7R)
ajfocflj tiM 3ttRt ykuinwc wmt TW^mnMVrr Mt 
W, wfa, Mfta^r <+)Widsffa (Mk <+)Mi3£ffaB) fdfer 3cdhf ^r $n<sw
■zr iiGjTftjTTT TTTTt □* Xr^JIXI fXdI "ET dJHIdffi U^IWd^chfkcSTr 'T eh<rMI'H Cdl4t ^41 irlHI'-d 
q >ll<lq1ul vl n cr>vMiti i^imi oi 'oivh-imi mhi^i ■-, ''- ■ x

3. ^Re5 3jfMrr,TH-^4TMdl4(ld Rddrft- ■ 
    <4^4141 WW JMWoddW, Wf MiT WWM 3McTT 

(Id^ld), '■nZ-«F4T Mdlddcd faddJt ufacftsA MricT 341^^1 RRd xlft$'c4H 
3WTW Mr d<d<Mr 3TTf^ ^TT IdfMMn fM 'A MrHTKM?ft M w WTT-4T 
C44JMI 47cTT^f.

' ■

' /p ?''<K .
V-a ssFy-jJ’.

WxM -



3SL

REGULATIONS
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Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 

of the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 

2004), the Management Committee of the Shree Sai Baba Sansthan Trust 

has the powers to make the regulations regulating the recruitment. 

However, at present, there is no Management Committee but an Ad-hoc 

Committee is functioning at Shree Saibaba Sansthan Trust, Shirdi. In 

pursuance of the decision dated 09/05/2024, of the Hon’ble High Court, 

Bombay, Bench Aurangabad Civil Application No. 8707/2023 in Public 

. Interest Litigation No 98/2021, the Ad-hoc Committee of the Shree Sai 

Baba Sansthan Trust is hereby pleased to make the following regulations 

regulating the recruitment to the post of the Junior Electrical Engineer 

(Group-C), in the Electricity Department of Shree Sai Baba Sansthan Trust 

under the said Act, as follows:-

1. (7) These regulations may be called the Junior Electrical Engineer 

(Group-C), (Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

/?<

Managing Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the.................... 2025.
Outward No.3386 
Date-05/02/2026

2. In these regulations, unless the context requires otherwise, -

■ (a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 

2004 (Mah. XIV of 2004);
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3. Appointment to the post of the Junior Electrical Engineer (Group-C), 

in the Trust, shall be by nomination from amongst the eligible candidates, 

on the basis of prescribed examination conducted by the Selection 

Committee, -who fulfils the qualifications specified in regulation 5 of these 

regulations.

4. Age Limit.-

(i) Lower Age Limit.- Not. less than eighteen years of age 

(completed) as on the last date of submission'of applications to the trust, as 

per the advertisement for recruitment to the said post;

(ii) Upper Age Limit.- Not more than thirty-eight years of age, 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age. (completed) for the persons belonging to the 

reserved categories. The upper age limit shall be applicable as on the last

Pa9e I 2

(b) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;

(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

(d) “Competent Authority” means the Chief Executive Officer;

(e) “Degree” means a Bachelor’s degree of a recognised university;

(/) “Government” means the Government of Maharashtra;

(g) “prescribed examination” means an examination conducted by 

the Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any 

agency nominated by it for the purpose;

(Ji) “Selection Committee” means the Employee’s Selection 

Committee referred to in the Annexure-I to in the Shree Sai Baba Sansthan 

Trust (Shirdi) (General Provisions Applicable to All Regular Employees) 

Regulations, 2025;

(z) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.
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7. Other service conditions to apply.- 1

. The other terms and conditions, specified by the Trust from time to ■ 

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the' 

services to the post mentioned under regulation 3.

5. Educational Qualifications.-

The person for being eligible for appointment to the post under these 

regulations shall possess,r

(1) a degree or diploma of a university in Electrical Engineering;

(2) shall possess an experience of not less than three years in 

Electrical Engineering; and

(3) shall have passed MS-CIT examination.

6. Probation period.-

A person appointed to the post mentioned in regulation 3, by ■ 

nomination, shall be on a probation for a period of one year from the date 

on which he joins his post on which he is appointed. The probation period 

may be extended, after approval of the Committee, for a maximum period 

upto one year. Completion of the probation period (including extended 

period) to the satisfaction of the appointing authority; and passing of 

prescribed examinations and training (if any) shall be mandatory. In the 

event failing to complete the probation period (including extended period) 

or pass the examinations and complete the training, his services shall be 

liable to be terminated.

~ Chairman, Ad-hoc Committee,

Shree Sai Baba Sansthan Trust (Shirdi).
UFj? page|3

V

date of submission of applications to the trust, as per the advertisement for 

recruitment to the said post.

A


